
 
 

Bargaining Update #9 
6 September 2019 

 
Don’t be fooled by Metro’s “best and final offer” 

 
As members are aware, the RTBU have been meeting regularly with senior members of Metro’s EA 
bargaining team to progress negotiations. At a bargaining meeting on Tuesday 3 September, Metro put a 
proposed draft agreement on the table. 
 
The RTBU will not stand by and let Metro dictate what happens to YOUR EA. This draft agreement has not 
been endorsed by the RTBU.   
 
Metro issued an ultimatum; accept this substandard Enterprise Agreement by 16:00hrs today or else! Their 
overseas masters want more profit, so Metro want your time for no pay (travel in your own time wherever 
Metro sends you at your cost) and be grateful.  

  
Metro has inserted clauses in their EA ultimatum so that no conditions in the EA are enforceable.  

  
Under this offer, your conditions are subject to Metro’s business needs. 

  
An example of this, Metro claims to give certainty about the future, but your conditions are subject to 
supporting Metro’s business with the “implementation of new rosters or workplace arrangements, including 
workplace locations (both temporary and permanent), to support [Metro’s needs]”  

  
The RTBU will stand up against Metro and their puppet masters to defend your hard-won 
conditions, public holidays, annual leave, long service leave and the rostering conditions that have 
developed over generations so that members can manage their home life and work commitments. 
Metro tries to present the EA as a fair and equitable offer, but it is really smoke and mirrors. We will 
continue to oppose Metros standover and bullying tactics.  

  
The RTBU will remain willing and able to negotiate a fair and equitable agreement that doesn’t set members 
back in time when families were not considered important.    
We cannot let Metro pit us against each other, we must stick together and stand united in this fight.  
 
#UNITEDWESTAND 
 
In Unity, 
 
    
 
 
 
Luba Grigorovitch  Marc Marotta 
Branch Secretary  Locomotive Divisional Secretary 

 

 


