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The preparation for the two biggest challenges, to negotiate the new Enterprise Agreements with Metro and V/Line, 
has well and truly commenced. The Divisional Committee has been canvasing ideas from the membership for 
inclusions and amendments to clauses in  the industrial agreement/s and the Locomotive Division has already spent 
hours in consultation with Maurice Blackburn Lawyers in redrafting clauses designed to protect our members. 
Early in the new year meetings will commence as per the current agreementôs expiration clauses declaring a 
requirement to commence discussions and review of the two agreements six months ahead of the EA expiration 
date. .  
 
Metroôs agenda is clear in trying to introduce train operators to work with the semi-automated High Capacity Trains. 
This of course will be done at reduced labour costs and reduced training costs for those new train operators, and no 
prescribed work conditions! This is a threat to Train Drivers long term future.  
 
The V/Line agenda has already been introduced to the V/Line employees as Christmas gifts in  2017 . V/Line will try 
and degrade driver training to the point where it has been rendered ineffective in giving trainees any real life rail 
experience or expertise in train handling. By what V/Line described as ñE Learningò and dodgy video games, Pinder 
and his bunch of hired vandals will claim it is the way forward and the future! Their real aim is to reduce the costs of 
training by eliminating it! V/Line has previously suggested to the Locomotive Division to embrace the second tier 
driver credential with second tier pay rate. Sound familiar?  
 
V/Linesô agenda is almost the same as Metros; the Locomotive Division has rejected these in the past and we will 
structure our Enterprise Agreement clauses to give our members the best protection. The Locomotive Division 
anticipates a volatile period with both these Enterprises next year. Mass meetings are currently under way with the 

V/Line members at all country depots and in the new year Metro mass meetings are scheduled to commence. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
Country Depots prepare for the next years Enterprise negotiations 

 

SECRETARYôS  
REPORT 
By Marc Marotta 
Divisional Secretary 

Enterprise Agreements 
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The use of supplementary labour has become common place in the industrial landscape over the last decade in 

many enterprises. Since work choices legislation under John Howardôs Liberals, it is a prohibited matter for a Union 

to try and eliminate itôs use in enterprise agreements. The old tired refrain from employer groups and liberal M.Pôs 

that it is there to provide flexibility and choices for employees. In reality it is a mechanism to exploit workers and 

deprive them of standard employment conditions. In the rail industry the use of casuals has mainly been restricted 

to freight operators for Pacific National Rural and Bulk companies supplying casual staff being Rail Train and 

Trojan.  The track record of companies that use casual staff is appalling in areas of adequate initial training, safety 

standards, sufficient times off between shifts, conditions of work, and standards of same pay for the same work, all 

of which is enforced by underlining coercion ñyou either do it or we go to the next personò and they will do it. Whilst 

this is not always stated, but it is the M.O. of employers, in my view it is akin to modern day slavery depending on 

the circumstances of the poor bastard that is a casual.  

 

It is interesting to note that now the likes of B. Joyce and G. Christenson have split from Liberal/National coalitions 

on this issue and are now advocating for changes to the Fair Work Act regarding the use of casuals and labour hire 

companies. Some of the issues include:  

¶ Casuals getting the same pay for doing the same work, whether theyôre employed directly engaged or 

through a labour hire company.  

¶ To prevent businesses using loopholes to replace full time positions with unsecure casual positions with 

minimal labour wages.  

 

Politicians like Joyce and Christenson know after the Victorian Election results they are toast if they donôt start 

representing constituents, especially in the mining area of their electorates. 

 

That is why it is crucial for the óChange the Rulesô campaign to succeed. We need a Labour Government to repeal 

those industrial laws that permit the blatant exploitation of workers!  

Change the Rules!  

S.C.T 
 
The Victorian Locomotive Division along with our colleagues in South Australia and New South Wales have 

completed a new Enterprise Agreement with the holding company Rail Pro services that own S.C.T. At the time of 

writing we are waiting for the final Enterprise Agreement to be produced by S.C.T.  

 

The agreement is basically a role over of the current 

enterprise agreement with above C.P.I pay increases.  

 

The Victorian Locomotive Division was  well aware of 

the down turn in the freight being hauled by S.C.T. This 

is mainly due to the type of freight and it being lost to 

coastal shipping with cost a advantage with the 

introduction of overseas seafarers from Philippines and 

other Asian countries  that work for a small percentage 

of Australian coastal seafarers wages.   

 

Thanks to the Liberals attack on M.U.A (Maritime Union 

of Australia) with their introduction of cut price Asian seafarers into Australian coastal shipping  about two years 

ago!   

 

The dividend to multinational and Australian owners of more profits which has cost Australian jobs in shipping and 

potentially in rail. Is that the function of Australian Federal Government? It appears to be if you are a liberal.   
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PACIFIC NATIONAL 

Rural and Bulk  
 

At the time of writing the Locomotive Division has two 

disputes with PN Rural and Bulk (PN R&B). One being 

regarding the number of driversô jobs at the Melbourne 

Depot and the other was the improper or illegal use of 

the Individual Flexibility Arrangement (IFA) Clause in the 

Enterprise Agreement.  

 

Melbourne Numbers.  

PN R&B management had advised the Locomotive 

Division that there were six (6) surplus jobs in 

Melbourne.  

 

The Locomotive Division met with PN R&B 

management on the 19th November 2018 and 

expressed the view that if PN R&Bôs claim was 

genuine that they were then required to offer 

redundancies in accordance with the Enterprise 

Agreement.  

 

IFA Clause.  

PN R&B management tried to formalise an 

interstate temporary transfer under different work 

conditions.   

 

I may be cynical, but announcing surplus jobs in 

Melbourne then offering interstate temporary 

transfers to drivers to work in a coal mine for 3 

months with only one flight home in that time, may 

be a way to keep you in your job in Melbourne. Lets 

just say my suspicion was aroused.  

 

The Locomotive Division then had a meeting with           

PN R&B on 28th November 2018 to discuss the above 

disputes.   

 

Melbourne Numbers.  

The Locomotive Division were advised that there are 

no surplus drivers at the Melbourne Depot.  

 

The Locomotive Division will wait until it receives 

confirmation in writing before withdrawing the 

dispute.  

 

IFA Clause.  

PN R&B has agreed to withdraw the IFA use and 

produce a document with exactly what they are 

offering any member that might volunteer.  Again the 

Locomotive Division will wait until it is confirmed in 

writing.  

 

SOUTHERN SHORTHAUL 

RAILROAD (SSR)  

Enterprise Agreement Negotiations.  
 

The New South Wales and Victorian Locomotive 

Divisions have been attempting to negotiate a new 

Enterprise Agreement with SSR, unfortunately we have 

not been able to resolve a number of issues.  
 

The issues are:  

1. Rostered Day Off and Duty Free Period. 

SSR management seems to want even more 

flexibility rostered into and at the end of the Duty 

Free Period.  

 

2. Duty Cycle. 

SSR has refused to accept a reduced Duty Cycle. 

The Locomotive Divisions claim was a 4 week 

cycle. SSR have 13 fortnight Duty Cycle of 988 

hours before you can be paid overtime.  

 

3. Improvement in overtime rates.  

No movement from SSR management 

 

4. Pay Increase and Back Pay component. 

It is unclear at this stage. It appears that SSR is 

offering a 2% back pay from Sunday 14th October 

2018, on condition that the workforce accepts the 

current Enterprise Agreement proposal.  

SSR management has the threats of 

redundancies if the workforce continue with a 

higher pay increase. Given the history of SSR, 

workers forgoing 2 pay increases in the last EA in 

N.S.W this seems an unreasonable position by 

management.  

 

5. Casual hove not been paid 25% loading. 

The Locomotive Division has demanded that this 

be addressed in the EA as this is a requirement 

under the National Employment Standards. SSR, 

at the time of writing, have not responded. 

 

6. Fatigue Management for Employees. 

SSR to provide documentation from their internal 

policies. At time of writing this has not been 

supplied.  

 

It does not appear hopeful at this stage, it may require 

protected industrial action, but of-course this is a 

decision for the membership.  

 

SSR is a predominately N.S.W company that started 

operation in Victoria about 18 months ago.  
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DRIVER ONLY OPERATION (D.O.O)  
 

PN R&B has advised the Locomotive Division that it wishes to implement Driver Only Operation from Maryborough 

to Geelong something in the order 280km. This has been prompted by the Australian Rail Tran Corporation 

(ARTC) plans to install a new section of track east of Arrrarat station . When completed it will connect the 

Maryborough line more directly to Geelong via Maroona and Portland.  

This also eliminated the 

need for a run around at 

Pryness Loop.  

 

Freight Trains from 

Maryborough will not pass 

through the station area.  

 

The issues with DOO are 

below: 

¶ communications,  

¶ access,  

¶ recover procedure, 

¶ visibility,  

¶ length of shifts , 

¶ Loco unattended  

Procedure . 

My observation of the PN 

R&B management that 

supposed to implement 

DOO have limited 

knowledge of DOO 

requirements.  

 

The Locomotive Division 

and local delegates will be 

having meetings in the new 

future.  

ABOVE: Ararat Freight & Logistics Strategy- Draft Final Report -Ararat Rural City  

WSP | Parsons Brinckerhoff Project No 2197012A  



 

DEC 2018                      LOCO LINES                               7 

 

With the union elections now finalized, I wish to thank the members for their 
show of support and we look forward to representing and supporting our 
members for a further 4 years.  

 

PRESIDENTIAL 
REPORT 
By Wayne Hicks 
Divisional President 

Elections 2018  

Changing to Fuelling Facilities: 
 
Stage 1: 
 
Due to the increased fuels at Southern Cross, the 
car sidings fuel point is now at saturation point. 
Management have requested to fuel and wash 
Vlocitys at South Dynon locomotive depot to ease 
this saturation. A Vlocity was taken to South 
Dynon to determine the suitability of the fuel point.  
 
The ñYò class road was found to be the most 
suitable for a Vlocity with the fuel hoses lining up 
at two points. However there were some short 
falls which will need to be addressed before this 
fuel point can be utilised: 
 

¶ Sand hoses are left short and will need 
to be extended to suit the sand boxes.  

¶ There is currently no egress from the 
cab and the platform will need 
alteration to suit the door opening.  

¶ Stop marks will be required in the ñYò 
class road. 

 
The dual gauge road is the most suitable for 
cleaning windscreens on the Vlocitys and stop 
marks will be required. 
 
Stage 2: 
 
Due to the construction of the West Gate Tunnel, 
the storage yards (Melbourne) will close in the 
New Year. This will impact on stabling trains and 
there is a proposal to place Vlocityôs at the back of 
South Dynon locomotive maintenance depot.  
 
When Vlocity movements are required from the 
wash to the bogie exchange, the road currently 

only holds a 3 car set. To accommodate a 6 car 
set, an extension of approximately 30 metres 
would be required. Approval is presently being 
sought from Pacific National as this 30 metres is 
their property. In conjunction with this, an 
inspection will be undertaken to assess the 
suitability of the site.  
 
Overcrowding: 
 
Overcrowding of trains caused by the increase of 
patrons is resulting in major problems for drivers. 
 
Exiting the cab in an emergency or to attend a 
defect, should one arise, is becoming increasingly 
difficult and dangerous.  
 
The conductors are also experiencing similar 
problems, especially when 6 cars are reduced to a 
3 car consist or when a train cancellation occurs. 
 
 Members are encouraged to report overcrowding 
and submit a report to management as the 
problem will only get worse.  
 
A further implication of overcrowding is time delay 
caused by the time taken for passengers to board 
the train. Train crews then have to justify late 
running.  
 
Trainee Drivers: 
 
There are currently 93 trainees in the system, with 
an additional 38 to be employed by the end of 
March 2019. A further 62 are proposed by 
September 2019. This expansion will highlight a 
shortfall in facilities for the increased train crew 
numbers.  

V/LINE  
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A-Class Locomotives: 
 

In response to the letter below from Alan Fedda (PTV), a meeting was held with staff from PTV, 
Steven Cox, Karl Costanzo and myself regarding Locomotives A60 and A62. An EOI process is 
being organised for these locomotives.  
 
A70 will be kept by V/line along with A66. 
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A66 was transferred to Bendigo roundhouse for long term storage on September 2
nd
 2018. 

Crewing the transfer was Karl Costanzo, Lachlan Hinds and Coupar Hind. 
 
A66 is anticipated to return to service in September 2019. This locomotive is the last bull nose 
locomotive in regular passenger service in the world. 

The Victorian Rule Book: 
 

There have been 46 meetings to date for the 2019 Victorian rule book. Previously the working 
group has not had access to the work that has been completed to date.  As a result of 
complaints regarding this, RISSB have now agreed for the development group to have access to 
this, provided they sign a code of conduct. 
The question still remains as to what structure the rule book will take by PTV. It is unknown at 
this time if there will be: 
 
¶ One single Victorian rule book 
¶ 3 separate rule books with their own company procedures or 
¶ A Code Of Practice  

 

I would like to wish members and their 
families a Merry Christmas and I hope 
the New Year sees you all in good 
health and prosperity.  
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Union Electionsñ2018 

 

ASSISTANT SECRETARY  
REPORT 
By Jim Chrysostomou  
Divisional Assistant Secretary  

Firstly, on behalf of the current incumbents I would like to thank the membership for their continued support before, 
during and after the election process. 
 
Secondly, on behalf of the current incumbents I would like to thank the opposing ticket for not having any clear, 
concise policies or any supporting detail on how what was óbrokenô was going to be ófixedô. All that was put forward 
was just a range of farcical questions??? With no real world answers???  
 
Thirdly, I would also like to thank the individuals from the driving grade who got down on their knees to help 
management in promoting and distributing false and misleading information about the current Union Executive but 
fortunately the voting majority of members of the driving grade could tell the difference between sophistry and the 
truth or reality and delusion.  
 
The democratic process provides for elections to be conducted and for any member entitled, to run for office. During 
this process the parties normally campaign and any commitments or statements should be underpinned by facts. 
What was evident through the opposing tickets campaign was that óA. they did not know that statements made by 
them were falseô, or óB. they were being dishonestô. Either way it is concerning that some of the membership could 
not sort the wheat from the chaff i.e. the facts from the bullshit. 
 
If you use history as an example, most unsuccessful candidates in Union elections usually end up in management 
but I think operators have raised the minimum benchmark requirement to at least giving the appearance that you 
know what you are talking about. 
 

Union Election ï 2022 
We have received Intel that future candidates are already planning and preparing for the Union elections in 2022. 
Below is leaked photo that the Locomotive Division has obtained from an unnamed source.  

The Stooges Paddle Pop Lion 

Managed by the Maleficent 
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Metro paperless or Metro clueless: Metro Trains introduces a new electronic information system in 
a push to go paperless without advising Train Drivers who would have to access the information in order to be 
aware of the safety critical changes. The Locomotive Division wrote to the company and as usual Metro spin a 
response denying any problems and praising their own alleged success. The Metro response triggered the dispute 
process under the Enterprise Agreement and the issuing of two (2) provisional improvement notices under the 
Occupational Health and Safety Act.                                                                                                                                                           

 

Above: Recent screenshot of a Train Drivers Metro Trains paperless system resulting in almost one thousand unread noticesΦ  
 

 
 

Metro Train Driver Training: The Locomotive Division recently wrote to Metro Train raising legitimate 
concerns about the quality of Driver training. The basis for the concerns centred around the almost doubling of 
Signals Passed At Danger (SPADôs) for this fiscal year in comparison to the same time last year. Once again in true 
Metro fashion the company responded by praising themselves for all their perceived improvements that they believe 
had been made to Driver training and further denied any problems or deficiencies exist in the training scheme. To 
add to the insult Metro then request the Locomotive Division to attend a meeting to further discuss the training 
issues that Metro denies are any problem. .  

Above: The likely consequences of not providing meaningful training. 

.%73 ). "2)%&  
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Enterprise Bargaining: A letter has been sent to the CEOôs for both V/Line Corporation and Metro Trains 
Melbourne Pty Ltd with the view to commence bargaining early in the new year for both passenger services. The 
Locomotive Division will schedule meetings across the metropolitan and regional network to engage the 
membership for feedback and input in anticipation of the new agreement. I would strongly encourage every member 
to attend and have your say. 
 

Metro Trains Underpayments 
The Locomotive Division served notice on Metro Trains that a workplace investigation would be conducted by the 
Union that involves alleged contraventions under the Fair Work Act and the Enterprise Agreement. It is estimated 
that hundreds of Train Drivers at Metro are affected. Underpayments are projected to run in the millions of dollars 
owed to Drivers that have been unlawfully withheld over a number of years.  
 
Metro were previously advised in March 2018 of the underpayments and we believe that reasonable steps have not 
been taken to remedy the underpayments including the likelihood of a reoccurrence. 
 
It is anticipated that legal proceedings against Metro will commence in 2019 seeking penalties for the contraventions 
and recovery of monies owed. 
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The ongoing costs of providing 
and maintaining a 
 safe workplace. 

 
One of the common challenges of a Health & Safety 
Rep is to convince management of the necessity of 
maintaining safety standards in existing workplaces/
yards with ageing infrastructure.  
 
Whilst management show enthusiasm for pursuing 
funding through business cases for new projects, 
there is very little appetite for pursuing funding to 
maintaining safety standards in existing yards. Often 
this funding is poached out of general maintenance 
revenue like the track maintenance/upgrade budget. 
 
The HSRôs submitted a pathway plan to upgrade, 
realign and make the paths accessible at all times 
throughout the SX yards. This was rejected based on 
no funding available. Yet there is a willingness to use 
these existing safety standards (pathways) as a 
control measure to lower risk ratings. On a recent risk 
assessment on the cleanerôs procedure for accessing 
the yard environment (No driverôs HSRôs present) this 
was used as a mitigation against slips, trips, falls and 
being struck by a train to achieve a more palatable 
rating. 
 
How can these pathways be used as a safety control 
measure when they are being obstructed by stabled 
trains or the pathway is damaged or in need of repair? 
Still management keep ticking off the boxes and 
another entry is made into the safety management 
system. Looks good on file but itôs a different picture 
at the coal face. Maybe we need a separate budget to 
maintain our safety standards which are put in place 
to prevent workplace injuries and harm.   
 
Another example; with the increased fuelling taking 
place at the fuel point in the Car sidings the HSRôs 
request more frequent cleaning (daily) with a high 
pressure cleaner. Not only was this request rejected 
because of the extra costs, it was suggested  the train 
crew who do the fuels should also be cleaning the fuel 
point. Donôt worry about breaching contractual 
agreements or supplying the equipment for this, just 
as long as it doesnôt cost any more money. This is the 
attitude we are dealing with, they want more fuels 
done, (more output) without providing extra funding to 
support the increased maintenance required. 
 
On the subject of train cleaning at the SX platforms 
after an overwhelming response from the members, 
the cleaners flag/tag will shortly change in colour from 
yellow to red to conform to the protection procedures  

 
for other internal tasks on trains. Red being absolute 
donôt move attach or detach. 
 
On another positive it appears that the safety corridor 
fencing on the RRL network is now finally being 
installed prior to the residents moving into the houses. 
The safety concerns of inadequate fencing the HSRôs 
have been running with is being actioned. However 
the track access gates are still problematic in being 
left open/unsecured so please keep reporting this to 
train control. 
With the support from the Loco Division, the Cab 
Committee Reps, and HSRôs were able to enter the 
arena to put our members ideas and concerns 
forward for improved drivers cabin ergonomics in the 
design plans for the new build VLocity trains. Weôve 
asked for a full driver cabin mock-up for the members 
to view and comment on. 
 
An ergonomic study has been done on a trip to 
Traralgon on the current VLocity model by the same 
consultant firm that ergonomically assessed the 
driverôs cabin in 2009. Many questions were asked of 
the HSRôs, Cab Committee repôs and rostered 
Drivers. Measurements were taken of the current 
desk/seating positions and reaching distance to the 
controls. The ergonomic surveys completed by the 
driving grade in 2015 were a valuable source of 
information. 
 
The question was asked by the consultants what 
recommendations from the 2009 assessment have 
been implemented? The response was very little; a 
foot whistle, remote control mirrors and being able to 
close the doors from either side door close button. 
After the answer was given there was a long pause 
followed by that look of disbelief. 
 
If you have any pains, aches or discomfort after 
driving vlocity trains please report this to your 
supervisor and inform your HSR.  
 
Yet to see the study report but we believe when itôs 
completed it will be a comprehensive report listing all 
the ergonomic shortfalls of the current fleet. 
 
With the new build vlocity trains comes new 
challenges with the crew step alignment changing 
which the Cab Committee report will update you on. 
But this has brought to the forefront the excessive 
gaps in some of our yards from the pathway to the 
first/bottom step. These concerns were raised by us in 
2015 and listed on the health & safety committee 
items. So the challenges continue to try and correct 
this and once again the ongoing costs of providing 
and maintaining a safe workplace.  

 

V/LINE OH&S REPORT  
By Ron Hall  and Matt Billman 
V/line Southern Cross  
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Employer Directed 
Medical Assessments 
and the new MyHealth 
Record System 

 
 
 
Members often have questions about whether employerôs can direct them to attend medical 
assessments and what will happen if they refuse such a direction. Recently, new questions have 
come up about how medical assessments will be impacted by the soon to be introduced new 
MyHealth Record System. We answer your FAQs about these issues below.  
 
Q: It is legal for an employer to direct an employee to attend a medical assessment? 
 
Yes, provided it is reasonable for them to do so.  

 
Some of the considerations which go to the reasonableness of any direction to attend a medical 
examination include whether: 

¶ the employee has already provided sufficient medical evidence; 
¶ the employee has had long or unexplained absences; 
¶ the employee is unable to perform inherent requirements of the job; 
¶ there has been inconsistent information about the employeeôs health status; 
¶ there is a genuine concern regarding health and safety of the employee, their colleagues 
or other employees; 

¶ the industry is particularly risky or dangerous; 
¶ there are reasonable conditions under which the medical assessment is being 
conducted; 

¶ the information provided to the expert been disclosed to the employee (or their 
representative or treating practitioner); and 

¶ safeguards are being implemented to protect the privacy of information obtained and 
disclosed. 1 

 
Q: Do I have to attend an employer directed medical assessment? 
 
If in the circumstances, it is reasonable for an employer to direct an employee to attend a medical 
assessment then the direction will be a reasonable and lawful direction and you should comply with 
the direction. If you do not comply with a reasonable and lawful direction you may be subject to 
disciplinary action including termination. 
 
Speak to us if you are directed to attend a medical assessment and you are not sure whether the 
direction is reasonable or not.  
 
Q: How does this process interact with the MyHealth Record System? 
 
In 2012, the My Health Records Act 2012 (Cth)was passed, enabling the establishment for 
individual, on-line health care records to be held in a central on-line location on an opt-in basis.  
 
In November 2017 the then Minister for Health made the decision to move to an opt-out scheme 
which means that unless you take steps to opt out, your medical records will automatically become 
part of this system 
 
_________________________________________________________________________ 
1 
See AIPA v Qantas [2014] FCA 32; Cole v PQ [2016] FWC 116 .  
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This is important because the MyHealth Record Systemôs default access settings seem to 
provide ongoing consent for all registered healthcare provider organisations to access a 
personôs My Health Record. This means that doctors who examine workers, on behalf of 
employers or insurance companies, will have access to the workers entire set of medical 
health records without the express consent of the worker (unless the worker changed their 
default privacy settings). This might include unrelated historical data (for example, a discussion 
several years ago between the worker and their doctor about depression) which, may impact 
the results of the medical check. 
 
 
Because of the óopt outô nature of the scheme and the default settings patients may not even 

realise that their My Health Record is being accessed.  

  

My Health Record system is unique in that it potentially allows access to a patientôs entire 

health and treatment history, regardless of relevance and sensitivity.  

 

Q: What does the Government say about MyHealth Records being accessed for the 
purpose of insurance claims or employment matters? 

 

The Government maintains that access to medical records for these purposes described 

above is prohibited by s 14(2) of the Healthcare Identifiers Act 2010 (Cth). 

 

Section 14(2) states that it is illegal to use the Healthcare Identifier of a patient to access 

health information for purpose of communicating or disclosing health information in order to 

assess an insurance claim or decide whether to employ the recipient.  However, Maurice 

Blackburnôs reading of this legislation is that the protection will only apply if a provider 

accesses medical records for these purposes using a patientôs Healthcare Identifier. 

 

In order to search for a particular patientôs My Health Record, a healthcare worker needs to 

enter the patientôs surname, date of birth, sex and then one of either: their Healthcare 

Identifier, Medicare number or DVA file number. On that basis, if a doctor were to access a My 

Health Record via a Medicare number or a DVA file number, the protections would not apply. 

 
Q: What can you do to avoid these risks? 
 
You can avoid the risks we have outlined above by opt-ing out of the MyHealth Records 

system before 31 January 2019 here: https://www.myhealthrecord.gov.au/for-you-your-family/

opt-out-my-health-record. 

 

https://www.myhealthrecord.gov.au/for-you-your-family/opt-out-my-health-record
https://www.myhealthrecord.gov.au/for-you-your-family/opt-out-my-health-record
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Remembrance Day this year, marked one hundred years since 
the end of the Great War, the ówar to end all wars'.  The 
Armistice came into effect on 11 November 1918, at 11am; the 
guns fell silent and birdsong filled the air after 4 long years of 
muddy, bloody hell.   
 
This centenary Remembrance Day, on Sunday, November 11, 
was an incredibly special opportunity to remember all who 
sacrificed so much in the defence of freedom; railwaymen and 
women who have served their country during conflict and 
peace and those that made the supreme sacrifice.  A 
remembrance ceremony was held, complete with flag raising 
and wreath laying at the óRailway Soldierô, war service 
monuments in Melbourne and Bendigo.   
 
The Melbourne event, was held at the memorial located at 
South Dynon Locomotive Depot.  Workers from several rail 
companies attended to show their respect and to; lay wreaths, 
raise the flag, observes a minuteôs silence, and conclude with 
the playing of the Australian National Anthem.  N Class 472 
stood by to ring its shunting bell at the conclusion of one 
minute of silent contemplation.  A óRailway Centenary 
Remembrance Trainô was run from Southern Cross Station to 
convey railwaymen and women to the event at South Dynon.  
Flowers and commemorative writing adorned Vlocity 15.  
Driven by Dave Kaleta, the train departed Southern Cross 
station at 1020 and proceeded on the short journey into a 
beautiful, sunny day and a very humbling experience for those 
who came together to remember; the beauty and solemnity of 

the day was reflected in the garden that had enjoyed a 
makeover by the loco fitters, the vintage roses were blooming.  
With many railwaymen and women present, there was a 
connection and appreciation that time cannot erase.  The 
honour of raising the flag from the half mast position was 
accepted by Neil óBear' McPherson.  Thank you to the Gemco 
fitters and other staff who ensured that a new rope was fitted to 
the flagpole to accommodate the flag, as provided by the office 
of Senator Kim Carr.  How fantastic is it, that despite the 
business now being broken up into many different companies 
and divisions, that there is still such a strong esprit de corps 
and mutual respect amongst railwaymen and women. 
 
The flag pole and monument were transferred from the old 
North Melbourne steam locomotive depot circa 1962/4.  A 
reflection seat has been constructed by the diesel locomotive 
fitters to mark the centenary of the Armistice.  This seat 
consists of bluestone that is believed to have come from the 
North Melbourne Locomotive Roundhouse.  The roundhouse 
which was built in 1890, had three turntables contained within 
and was an imposing edifice, fitting for an industrial age 
building in what was then, the richest city in the world.   It stood 
on the site of what later became the National Rail Steel 
Terminal and sadly, the roundhouse was demolished in 1964.  
The stone had been carted up to the then, new South Dynon 
Loco Depot and placed where it remained until very recently, 
near the car park, close to the broad gauge turntable.  A large 
piece of coal had been placed under the bluestone by the 
steam loco men, who must have placed it there to say it was 

 

RAILWAY SOLDIERS -  
REMEMBERANCE DAY CENTENARY  
11-NOV-2018 
 
SOUTH DYNON MELBOURNE AND  
BENDIGO LOCOMOTIVE DEPOTS. 

By:  Rod Giri  
  Driver Vline  

Photos   Daniel Hancock  
  Driver Vline .   

Edited by: Jayne Calvert  
  Trainee Driver Vline.   
  Southern Cross Station. 

Above: Remembrance Day Group Photoï South Dynonð11 Nov 2018 
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theirs!   55 years later, the stone has been repurposed to make 
the reflection seat.  We are sure that this is the type of thing 
that the old railwaymen intended for the stone.  We trust that 
they would be proud of the efforts of the modern diesel loco 
men in perpetuating the memories of those that came before.   

Bendigo, likewise held a commemorative service.  It was held 
at the newly erected Railway Soldier Monument at the 
locomotive roundhouse and was attended by current and 
retired loco drivers, fitters, other railway staff and family 
members. 

The Bendigo monument (Above) was unveiled at a ceremony 
on 23 June 2017.  It consists of a large granite stone with a 
brass plaque affixed, a Lone Pine and two reflection seats, 
placed next to the relocated flag pole.  On 29 December 1915, 
during a rousing patriotic ceremony, the newly erected flagpole 
was originally dedicated at the loco depot for the railwaymen 
and women marching off to war.  Prior to last years' ceremony, 
the flagpole was moved to a better location - about 70 feet ï 
closer to the vicinity of where the driverôs room had been 
located.  Now sited in a prominent position that overlooks the 
town and its Cathedral, it is also visible to passing rail traffic.   
The granite stone was obtained by the Bendigo railway 
gangers from alongside the main railway line, near the Big Hill 

tunnel and placed in front of the flagpole.  A brass plaque, 
generously provided by Bendigo RSL that tells of the                        
re-dedication and centenary of the flag pole and honour roll is 
affixed to the stone.  
 
The restored honour roll was also on display for the ceremony.  
Originally dedicated and unveiled at the official opening of the 
Bendigo VRI Hall on 14 June 1917, the Bendigo Loco War 
Honour Roll was later relocated to the driverôs room next to the 
locomotive roundhouse; until the room was demolished around 
1985.  A Lone Pine, generously donated by Bendigo RSL, was 
planted in position and just by coincidence, was planted in the 
location of where the honour roll had hung in the driverôs room.  
The honour roll was received from retired loco driver, David 
Bernoth, who had kept it in his safekeeping for many years.  It 
has been given to the Bendigo RSL Military Museum located in 
Pall Mall, and now restored, it is now on permanent display in 
the new wing of the museum. 
 
Denny Muldoon, a retired loco driver, delivered a great speech 
where he described proud railwaymen.  This was enjoyed by 
the assembled guests including; retired loco driver and WW2 
Veteran, Norm Smart, at 95 years young and some retired 
fitters from the loco depot. 
 
A booklet was published that relates the history of both sites, 
previous dedications and more recent centenary events.   Most 
importantly, this publication brings to life some of the stories of 
those that went to war; diary entries, personal letters and 
newspaper editorials.  These biographies provide excellent 
insight into the personal experiences of naive young men that 
travelled to the other side of the world, to defend the empire 
and freedom, in the light and the dark of war, one hundred 
years ago.   
 

We remembered them. 
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V/LINE CAB COMMITTEE REPORT 

New build Vlocity. 

 
By the time you read this, VL's 76-79 will have hit 
the rails and begun impacting customers due to 
altered seating, storage, access and availability of 
only one toilet. 

We as drivers have items to be thankful for in this 
build with cab committee requested improvements 
implemented. 
These are: 

¶ Re enforced cab crash structure. 

¶ Uncouple button added to the test light 

function. 

¶ Windscreen demister on a half hour timer 
after cab 'keyed out'. 

¶ Wiper/washer button mod. 

¶ Am/fm radio antenna mount on the cab roof. 

¶ Cab heater works regardless of auxiliary 
generator fault. 

¶ TM car sanding equipment. 

¶ Also, Auxiliary generator and traction engine 
isolation switches added inside circuit breaker 
cabinet. 

 
The next build, labelled 2018 build, will differ yet 
again with the internal layout and facilities, which 
will no doubt cause a stir for V/lines customers and 
staff once more. 
 
The import bit for us as drivers is the newly 
redesigned cab. The focus here is driver safety in a 
frontal collision. After much agitating by the cab 
committee over the years since the horrific 
Trawalla smash involving brand new VL29, (since 
rebuilt as 3 car VL41), we have succeeded with the 
integrity of the cab now able to withstand an impact 
of 15 tonnes above the cab floor at 110 km/h. This 
complies with the EN 15227 euro standard. 
This is a major departure from the current cab, 
which places the driver in the crumple zone whilst 
seated at his/her post. 
 
We were invited, recently to view a 'Virtual Reality' 
mock up to test sight lines out of the new cab. One 
person involved, commented that after reading the 
crash spec for the old Vlocity cab, said he wouldn't 
be caught driving a Vlocity to save his life! 

As for the VR demonstration, has anyone ever 
been played Atari games with 3D glasses? 
 
This new cab redesign essentially moves the driver 
back 500mm out and away from this crumple zone 
and into a fortified non collapsible structure. 
This means the back wall/ electrical cabinet is 
moved back correspondingly as too the side 
saloon doors. 
 
This is where the problems begin when you adapt 
new designs with old. The side crew access steps 
require to be relocated on the side of the bogie. 
Headaches have begun with engineers, human 
factors and the like trying to maintain the side step 
standards. The new location means the steps will 
foul the large suspension airbag and lateral 
damper located in the centreline of the front bogie. 
Cab committee and the OHS committee have been 
involved with this process and have attended 
numerous meetings and mock ups both at the 
factory and in our rail yards to test the safety and 
suitability of this new step. 
 
It has been deemed unacceptable by the RTBULD 
and an alternative design has been requested. 
 
See picture  below of the initial mock up step. 
 
 
 

By Karl Costanzo  
V/line Cab Committee  
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It seems logical to us as drivers that since the rear 
cab wall has moved back, the front over hang of 
the cab would be a perfect place to mount steps 
cut into the skirting behind the cowcatcher. This 
would mean a cab door would need to be 
incorporated into the new cab design. 
Unfortunately, for the design engineers, this does 
not seem so logical! 
 
Although, It worked on the Adelaide EMU's built 
with a cab to the same GMRT standard. 
 
Below: Picture of new cab design. 

 
The Cab committee believes the only forward is to 
keep improving, that all new trains built should 
move with the latest in safety and ergonomic 
improvements. It is with this philosophy, that we 
have initiated other improvements within this new 
cab. Improvements that address issues with 
differences of driver size percentiles being one 
item on our list. Reach to frequently used controls, 
seating comfort and support, also up for redesign. 
Recently, with the support of OHS, a run was 
conducted to Traralgon with an ergonomic 
assessor. 3 drivers were involved of various sizes 
to see us at work and record what repetitive task 
issues we face daily. 
 
The RTBULD have requested a mock up of the 
new cab and desk to appraise the ergonomic 
improvements, as well as allow comments and 
feedback from all drivers. 
 
 

A class locos.  

 
There has been speculation about this group of 
four locos after A66 was stored recently. 
There were concerns for this loco in terms of it 
being stripped of parts after it was removed from 
service, so it was sent to Bendigo for long term 
storage for possible reactivation later next year 
when timetabled services are increased. 
The other 3 locos have recently been moved to 
have all fluids drained and tarp covers fitted for 
further storage. 
 

After RTBULD Heritage 
attended meetings with 
Victrak, a letter was received 
stating two of these units are 
to be eventually offered to 
heritage, with the state 
retaining ownership. 
 

N class locos. 

  
N468 has been a guinea pig 
of sorts lately with the fitment 
of a new toilet suite and trial 
of the new Hasler data 
logger. 
 
The toilet is a simple foot 
flush modular design, that is 
intended to be easy to 
maintain and operate. It is a 
low cost design with complete 
removal/replacement easy to 

undertake if the unit becomes defective. 
 
The logger takes the place of the existing Fisher 
unit and also incorporates the function of the V.C 
equipment. The unit is identical to that fitted to 
Sprinter 7007 which has been on trial for a few 
months now. 
 
Driver comments and feedback are required to 
get the best out of this new equipment and are 
appreciated. 
 

Thanks to all committee members including 

members from the OHS and signal sighting 
committees who have been involved in recent 
activities. Also to all members of the cab 
committee new and existing for their hard work, 
we wish you and your family the best over the 
Christmas/ New year period. 
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Training. 
 
Specialised elective units from the Certificate 4 
Train Driver package are now delivered to new 
recruited crew pool members and candidates 
for steam locomotive training. These are Herit-
age Motive Power and Steam Locomotive. 
 
The first Steam Locomotive class mapped out 
on these units was in 2016 with steam fireman 
Trevor Penn and Dave Richards. Both Dave 
and Trevor successfully completed their driver 
training at the end of that year. 
 
In 2017 Seven (7) candidates started their 
Steam Locomotive Fireman training. This               
started with classroom theory and assessment; 
practical training and assessment, and to date 
five (5) have successfully complete; with the 
last two (2) planned to be completed in 2019. 
 
This year volunteers of candidacy for Steam     
locomotive Driver was advertised with three (3) 
candidates being selected.  
 
Their classroom theory has now started. 
 
Also starting this year five (5) candidates in 
training in the heritage diesel locomotive fleet 
and rolling stock.     
 

A2 Class Steam Locomotive. 
 
When the A2 was being introduced there was 
a lot of negative speculation that it would be a 
rough rider, steamed poorly, and would be 
much better suited to oil burning. 
 
I gather in the VR days with these locomotives 
they did not do much maintenance at the end 
of their working life.  Today with its rebuild it 
handles like a new locomotive, comfortable 
ride, and steams excellently on coal; a credit to 
Steamrail.  
 

R711ôs Diesel Controller. 
 
Steam oil burning locomotive R711 since its 
West Coast days has been fitted with a diesel 
controller in the cab to operate a trailing diesel 
locomotive, or locomotive consist.  
 
Due to accreditation issues this has not been 
in use; and when finally addressed it was in 
use on the Swan Hill train this year operating a 
T class.   
 
The only fault was in the multiple unit jumper 
cable requiring it to be changed; as it may 
have been setting up a fault on the T class.  
 

Tait Train 
 
Still work in progress. Recently under gone           
accreditation testing with Downer EDI.  
 
Waiting for more information on progress. 
 

ICE Radio. 
 
Ice radio equipment has been fitted to the           
majority of the Diesel and Steam locomotive 
fleet. 
 
Each group was given a small number radio 
units, not enough to equip all there fleet so it is 
required to be portable between locomotives 
as required. 
 
On the steam locomotives we now have in cab 
speakers and for the first time you can have 
some type of understanding radio 
conversation; compared to the old steam boxôs 
and hand held radios. 

 

Heritage  
by Coordinator Mick Welch. 
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Heritage Presentation Ceremony ð December 9, 2018. 
 

 By: Sean Kelly- Retired Engineman. 

 Fellow craft members, 
 
After nearly a decade of being put aside, we finally had an Industry Certification and RTBU-LD Commemorative Certificate Presentation at 
the A.R.H.S. North Williamstown Museum on Sunday, December 9, 2018. 
 
Nearly 60 members of our craft were presented with their D.E.R.M, Heritage Diesel, Steam Fireman and Steam Driver official paperwork and 
certificates. 
 
I would like to thank so many people, please do not be offended if you have been missed.  We thank the entire Loco Division Executive,      
especially Marc Marotta and Wayne Hicks.  At VLP we would like to thank former and current R.T.O. Managers, Caitlin Ryan and Maria 
Zarkovic for their tireless work in facilitating this ónon-coreô activity.  We also thank that Co-Ordinator of RTBU Heritage, Mick Welch and the 
entire Heritage Committee and John Meier our photographer.  Finally, we thank John Hawthorne and the A.R.H.S. for all their cooperation 
and having us as their complementary guests. 
 
The weather held off, so the presentations were held in front of Victoriaôs largest surviving, steam freight locomotive, óX 36ô, the óGerald A. 
Deeô. 
 
Mention should also be made of Victoriaôs four main line heritage operators, Steamrail, 7-0-7 Operations, D.E.R.M.P.A.V. and the Seymour 
Group for maintaining the precious fleet for the Victorian public and our members to continue to practice our ancient and honourable craft.  
MY word space is limited, so I want to conclude with this:-  This ancient passage applies to each and every one of you whether the                 
equipment you operate is powered by electric overhead, a diesel fuel tank, black coal or an fuel oil bunker. 
 
THIS IS OUR CRAFT ð THIS IS WHAT WE ALL DO. 
ñAs Driver you should be thoroughly qualified in the features and idiosyncrasies of the terrain over which you are operating.  You must be 
conversant with the Railwayôs Operating and Air Brake Rules and have a knowledge of air brake mechanics and operation.  You must be 
thoroughly familiar with the motive power assigned to you and as to its characteristics and be able to incorporate this into the very highest 
standard of train handling and engine management and at all times make your first priority the safety of your trainò. 
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Where Is It? with Trevor Penn and Des Jowett 
 
 

edited by Warren Banfield 
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THE previous Where Is It? [below right] was at 
Diggers Rest on the Sunbury and Bendigo line. The 
photographer is unknown. We had one correct 
guess being William Arkell from V/Line.   
 Meanwhile if you think you know the location of 
the photograph on the  page, call the 
Union Office on 9682 1122 or toll free on 1800 134 

095. If you answer correctly (only one guess per 
competition) your name will go into a hat and the 
winners, one Sparks and one Loco, will be drawn 
two weeks from distribution of the current Loco 
Lines. Prizes can include a Union mug, or a cap. 
Good luck! 

DIGGERS REST 
by Trevor Penn 
 
CONSTRUCTED at New-
port õShops and entering 
service on 12th October 1921, 
C2 [right] was the first new 
VR locomotive to be painted 
black as a cost saving measure 
in an austere post-war 
environment, superseding the 
previous Canadian Red 
scheme that dated back to 
1903. 
 Prior to the introduction of 
the American inspired òbig 
enginesó on the South 
Australian Railways from 
1926 onwards, the 26 2-8-0s 
that comprised the C class 
were the heaviest and most powerful locomotives in 
the Australian Commonwealth. 
 With a narrow Belpaire firebox measuring an 
astonishing 9 feet 7 inches long (2,920 mm) squeezed 
in between the frames, the coal burning Cs were a 
challenge to fire and a job that called for Real Men, 
such as the chap seen here taking a short spell on the 
Down platform on this fine afternoon, perhaps while 
his train was waiting Line Clear on the block 
instrument from Sunbury. 
 In their original form with their neatly flared 
funnels the Cs were most attractive machines and this 
may be one of C2õs very first runs, as the engine is in 
mint condition in a period when photos show that 
many Victorian locos were in an appalling state. 
 No doubt members of the track gang at the left 
were suitably impressed while they also partook of a 
few minutesõ respite from their back breaking work. 
 
THE station was opened for passengers along with 
the railway to Sunbury on 10th February 1859 and a 
lease was entered into with a catering firm named 
Spiers & Pond on 20th March 1860, to operate a 
Refreshment Room. This was most likely housed in 
the somewhat Tudoresque old station building seen 
here, and that oversized brick chimney may indicate 
the site of the kitchen. 

 Prior to the extension of the line to Woodend on 
8th July 1861, much traffic would have been 
transferred to the Sandhurst Road that crossed the 
railway here and the caterers probably did a lucrative 
trade in that period serving hungry teamsters and 
travellers. Exactly how long the room remained open 
thereafter is uncertain, and how it would have 
survived at all is problematic, but it appears to have 
been closed by 1896. 
 Double Line Block working had replaced the 
original Time Interval òsafeworkingó by 1890 and 
interlocking in the form of a 12 lever frame came to 
Diggers Rest in 1902, along with a lean-to signal bay 
in which to house it. 
 A rectangular opening located in the bluestone of 
the Up platform face, towards the Melbourne end, 
marks its location to this day. 
 Although there were originally hand worked gates 
at the level crossing, these had gone by 1909. 
Increasing motor traffic on what became the Calder 
Highway was probably the catalyst for erecting the 
present brick station building, with a signal bay 
controlling a set of interlocked gates and situated 
much closer towards the road. The new arrangements 
came into use on 20th August 1928, and the gates 
survived until they were superseded by the present 
boom barriers on 29th August 1982. LL  


